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The Local Angle: 


, 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York — 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036“ 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


- John D. Mellott 


Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok Tahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torlard 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. ,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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BLACK NAMED TO HEAD 
WOMEN'S BUREAU IN ATLANTA 

WASHINGTON sid The appointment of Gay Plair Cobb to head the regional office of 
the Women's Bureau in Atlanta has been announced by Carmen R. Maymi, director of the 
U.S. Labor Department's Women Bureau. 

Ms. Cobb, who is black, is a native of New York City. She will be responsible 
for carrying out the Women's Bureau program to increase employment opportunities and 
eliminate discrimination in employment against women and minorities. 

In commenting on Cobb's appointment, Maymi said: “Her experience will be especially 
valuable in helping the Women's Bureau reach out to the minority community, youth and 
the many women's organizations in that region. 

The Atlanta office covers the 8-state region of Alabama, Florida, Georgia, Kentucky, 
Mississippi, North Carolina, South Carolina and Tennessee. 

Since May 1974, Ms. Cobb has served as program development specialist with the 
Women's Bureau in Atlanta. 

Before joining the Labor Department, she was director of the Bay Area Broadcast 
Skills Bank, KTVU-TV, San Francisco-Oakland, Calif., where she was responsible for a 
program to assist the broadcast industry meet its affirmative action employment responsi- 
bilities toward minority communities. 


She has wide experience in social service agencies, including the San Francisco 


Department of Social Services and the New York City Department of Welfare. 


Ms. Cobb holds a bachelor's degree in psychology from Queen's College and a 


master's degree in social welfare from the University of California, Berkeley. 


ttf 





BLACK JOBLESS RATE IMPROVES IN JULY 


WASHINGTON -- The unemployment rate for blacks appeared to show signs of improve- 
ment in July, dropping seven-tenths of a percentage point to 13.0 percent. 

The jobless rate for blacks in June was 13.7 percent. 

The unemployment rate of 13.0 percent in July for blacks showed greater improve- 
ment than the rate for whites, which remained at 7.9 percent. 

Nationally, the U.S. Labor Department's Bureau of Labor Statistics reported that 
unemployment declined and total employment rose further in July. 

At 8.4 percent, the unemployment rate was down sharply from the second quarter 


level of 8.9 percent but was still much higher than a year earlier. (The July figure 


was not complicated by seasonal adjustment difficulties encountered during the 2 pre- 


vious months. ) 

Total employment--as measured by the monthly survey of households--rose by 
630,000 in July to 85.1 million. After declining by nearly 2.6 million during the 6- 
month period ended in March, 1.2 million persons have obtained jobs in the subsequent 
months. 

Total nonagricultural payroll] employment--as measured by the monthly survey of 
establishments--rose in July by 90,000 from the June low of 76.3 million (as revised). 
However, increased strike activity kept an estimated 95,000 more workers off payrolls 
than in the previous month. Although employment trends are generally quite comparable 
in the household and establishment surveys, this has not always been true over short 
periods of time, as in the last few months. 

Unemployment totaled 7.8 million in July, seasonally adjusted, a decline of 
nearly 400,000 from the second quarter average. Nearly all worker groups have shared 
in this decline. Rates dropped most sharply among teenagers and adult women, from 


20.5 to 19.1 percent and 8.5 to 7.9 percent, respectively. At 7.0 and 6.0 percent, 


(MORE ) 
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the rates for adult men and household heads were close to their second quarter averages, 
but married men experienced a reduction--from 5.7 to 5.4 percent. 

Among the occupational groups, the rate for blue-collar workers fell to 12.1 
percent in July, after peaking at 12.9 percent in the second quarter. Associated with 
this change was a decline in the manufacturing jobless rate, from 12.2 percent in the 
spring quarter to 11.1 percent in July, with the durable goods industries showing most 
of the improvement. This was the first significant decline in manufacturing unemploy- 
ment in over a year. 

_The number of unemployed who had lost their last job, which had held steady in 


June, declined by 240,000 to 4.6 million in July, the first decline in 11 months. 


Long-term unemployment continued on the rise in July, with the number of persons 
unemployed 15 weeks or longer now comrpising 3.2 percent of the labor force, more than 
triple the rate of a year earlier. However, the average duration of unemployment was 
unchanged from the June level of 15.4 weeks. This was about 5 weeks longer than the 
year-ago average. 

The unemployment rate of workers covered by state unemployment insurance programs 
declined in July to 6.2 percent from 7.0 percent in May and June. The number claiming 


regular state U.I. benefits was 4.1 million, seasonally adjusted, but the total number 


of unemployment insurance claimants is much larger when the 2.4 million persons claiming 


benefits under various special programs, including the Federal extended benefits pro- 
grams, are taken into account. 

In addition to the decline in total joblessness, the number of workers on part- 
time schedules for economic reasons posted a large decline for the second straight 


month. At 3.2 million, the number of those employed part time involuntarily is down 


(MORE ) 
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by 700,000 from the April-May level. Labor force time lost--a measure that combines the 
involuntary part-time employed with unemployment on a worker-hours basis--has also re- 
ceded sharply, reaching 8.8 percent in July. 

Total employment rose markedly in July to 85.1 million, seasonally adjusted. In 
the past 4 months, employment has expanded by 1.2 million, an increase that was experi- 
enced by all adult workers, by household heads, and by both married men and women. 

Total nonagricultural employment has now been on the upswing for 4 consecutive months, 


it still remained 1.4 million short of last July's 83.0 million record level. 


boost in total employment, the civilian labor: force exhibited strong 
growth in July, a return to May's level of 92.9 million, after falling off.in June as 
a result of the problems of seasonal adjustment in that month. Reflecting growth in 


the working-age population, the labor force was up 1.6 million over the year, a con- 


siderably slower growth pace than in the 2 previous years. Although fluctuating some- 


what during the past year, the overall labor force participation rate was unchanged 


from the year earlier level of 61.4 percent. 


# # # 
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THEY'RE DISADVANTAGED 
BUT THEY HAVE SKILLS 

WASHINGTON - "Many ‘economically disadvantaged' kids are not disadvantaged in 
skills." 

So says Lori Bates, an 18-year-old black, referring to her 160 achievement-moti- 
vated counterparts in the U.S. Department of Labor's Summer Aid Program. 

The program offers summer jobs for young people 16 through 21 years old from the 
District of Columbia. They work in various Labor Department agencies. 


Participants receive up to $2.10 an hour and work at jobs such as clerk-typist, 


messenger, file clerk and mail clerk. 


Lori, is working as a clerk-typist. She says that "many people take the words 
‘economically disadvantaged’ and make it into something that it is not. They stigmatize 
us by attaching a status label to it. 

"Just because we may be poorer in terms of money, it does not mean we're lacking 
in initiative and talent." 

The summer aids are recruited from Washington, D.C.-area high schools, colleges 
and vocational schools, through cooperation with the District of Columbia Department 
of Manpower. Twenty of the aids come from the Model Secondary School for the Deaf. 

Lori wants to be an attorney. She is involved in a number of activities--in the 
Department's program as well as in her spare time. 

She is a member of the Washington-based Incarnation Dance Group and hopes to con- 
tinue throughout her adult life. 

Summer aid activities for Lori and her friends include typing classes and prepar- 
ation for the U.S. Civil Service exam. A Careers Day was held recently at which guest 
speakers from colleges and federal agencies discussed higher education and job oppor- 


tunities. 
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Lori says, "Working at the Labor Department has not only given me working experi- 


ence, but it has also given me the added advantage of understanding how important it 


is to make an individual contribution to better our society." 
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TRADE ADJUSTMENT ASSISTANCE APPROVED FOR 18,000 CHRYSLER 
AUTO WORKERS, DENIED FOR 23,000 OTHERS 

WASHINGTON -- Approximately 18,000 workers at five Chrysler ‘Corp. auto plants in | 
Michigan and Missouri have been certified by the U.S. Labor Department as eligible to 
apply for trade adjustment assistance under the Trade Act of 1974. The Department found 
that the workers have been or may become unemployed as a result of increased imports of 

' 
automobiles and parts. 

The certified workers have been employed at the following Chrysler plants: Mound 
Road Engine Plant and Lynch Road Assembly Plant, both in Detroit, Mich.; Trenton Engine 
Plant, Trenton, Mich.; Lyons Trim Plant, Lyons, Mich.; and St. Louis Assembly Plant, 
Fenton, Mo. Workers employed in the production of 6 cylinder engines at the Trenton 
Engine Plant and in the production of compact autos at the St. Louis Assembly Plant are 
not covered under the certification. 

Eligibility rulings, payments, testing, counseling, training, job search grants 
and relocation allowances will be administered primarily through the Michigan Employment 
Security Agency and the Missouri Division of Employment Security with funds provided by 
the federal government. 

The estimated cost of benefits for the certified Chrysler workers will be about 
$45 million over the duration of the certification. 


The Labor Department has also denied petitions for adjustment assistance filed on 


behalf of approximately 23,000 other Chrysler Corp. employees at five plants in Michigan, 


Delaware, and Illinois. These workers have been employed at Chrysler's Detroit Trim 
Plant and Jefferson Assembly Plant, both in Detroit, Mich.; Hamtramck Assembly Plant, 


“e 


Hamtramck, Mich. ; Neward Ag%emb1y Plant, Neward, Del.; and Belvidere Assembly Plant, 


Belvidere, I11. 


The actions were taken by the Labor Department after a thorough investigation 


(including a public hearing) of the facts related to the layoffs at the plants. The 
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investigation indicated that in the case of those workers certified as eligible, in- 
creased imports contributed importantly to the absolute decline in sales and production 
and the total or partial separation of a significant number of workers at the plants. 
In the case of the workers who were denied assistance, the evidence did not support 

the claim that imports contributed importantly to their unemployment. 

One June 2, 1975, ten petitions for adjustment assistance under the Trade Act of 
1974 were filed with the Labor Department by the United Automobile Workers Union (UAW) 
on behalf of the workers at the ten Chrysler plants. 

The Act provides that workers who believe they have been or will become unemployed 
due to increased imports may petition the Secretary of Labor for certification of 
eligibility to apply for adjustment assistance. 

Assistance to workers under the Act may include cash trade readjustment allowances, 
training, testing, counseling, job placement, job search grants, and relocation allow- 
ances. 

Workers are not eligible for trade adjustment assistance if their last separation 
from adversely affected employment occurred before Oct. 3, 1974. 

A group of workers whose petition for adjustment assistance has been denied by the 


Labor Department may file a petition for review with the U.S. Court of Appeals for the 


circuit in which the group is located or with the U.S. Court of Appeals for the District 


of Columbia. 

Since the program became effective on April 3, 1974, the Department of Labor has 
received 105 petitions covering 76,000 workers. Prior to action on these 10 cases, the 
Department had issued 26 certifications covering 12,000 workers and denied certification 


for 3,600 workers covered by 8 petitions. 
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PENSION REFORM LAW EXEMPTION ‘ 
ANNOUNCED BY U.S. LABOR DEPARTMENT 


WASHINGTON -- James D. Hutchinson, administrator of pension and 

' welfare benefit programs, has announced that final regulations relating 

to reporting and disclosure: to be issued by the U.S. Labor Department will 
exempt certain small employee welfare plans from filing reports due 

Aug. 31 under the Employee Retirement Income Gadi Act of 1974 (ERISA). 

Regulations will be published before Aug. 31 to bring plans that 
include employee contributions under the small welfare plan exemption. 
Contributory plans would have been barred from the exemption under the 
Labor Department's proposed regulations published June 9. 

The final regulations will exempt certain plans from most of the 
reporting and disclosure requirements of ERISA. The exemption will apply 
to welfare plans with fewer than 100 participants that do not set up 
special funds to pay benefits. 

These include: (1) plans where benefits are paid directly from the 
assets of the employer or employee organization maintaining the plan, 

(2) plans where benefits are paid through insurance contracts or policies 
issued by an insurance company or similar organization, and (3) plans 
that combine direct payment and insurance. 

Under the new regulation, the exemption will apply to plans where 
employees (or members of labor organizations) contribute to insurance 
premiums, but only if the employee or member contributions are forwarded 
to the insuring organization within three months after they are made. 


The exemption will relieve administrators of such plans from filing 


any forms or documents with the Labor Department unless specifically 


requested to do so. It will also relieve such administrators from 
furnishing and disclosing to participants and beneficiaries much of the 
information required by the act. 


However, the summary plan description and summaries of plan 
amendments must be furnished to participants and beneficiaries. 
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INVESTIGATIONS TO DETERMINE WORKERS' 
ELIGIBILITY FOR SPECIAL ASSISTANCE 


WASHINGTON -- The Labor Department has initiated a series of investigations to 


determine whether workers at 10 plants in four states are eligible to apply for trade 


adjustment assistance. 
Plants are located in Missouri, New Hampshire, New York and Pennsylvania. 
Petitions for adjustment assistance under the Trade Act of 1974 were filed with 
the department on behalf of workers at the following companies and plant locations 
with the estimated number of workers and the product involved: 
Company Location(s) No. of Workers Product 
SKF Industries, Inc. 
(Hanover Bearing Div. ) Hanover, Pa. 50 ball and spherical 
bearings 
SKF Industries, Inc. Kulpsville and 
(Nice Bearing Div.) Philadelphia, Pa. ball and spherical 
bearings 


L.J. O'Neill Shoe Co. St. Louis, Mo. Women's footwear 


M.B. Associates 
(New York operations) Brooklyn, N.Y. Chaff and fiber glass 


Consolidated Cigar Corp. West Pittston, Pa. cigars 


Tricnit Industries, Inc. New Ipswich and: knitted fabrics 
Franklin, N.H. 


General Motors Corp. Rochester, N.Y. electric motors for 
(Deico Products Div.) motor vehicle accessories 


Western Supplies Co. St. Louis, Mo. 60 cutting dies 

The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certification 
of eligibility to apply for adjustment assistance. 


The Labor Department's investigations, which must be completed within 60 days, will 


seek to determine whether increased imports contributed importantly to the unemployment of 


(MORE ) 
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a significant number of workers engaged in the production of the listed products. If 


a 


so, the department may certify that the affected workers are eligible to.apply for 


adjustment assistance. 
Assistance to workers under the Trade Act of 1974 may include cash trade readjust- 
ment allowances, training, testing, counseling, job placement,- job search grants, and 


relocation allowances. 





BUDGET COSTS UP 11 PERCENT 
FOR RETIRED COUPLE 
WASHINGTON -- In the autumn of 1974, the estimated U.S. average annual cost of 


three hypothetical budgets for an urban retired couple amounted to approximately $4,200, 


$6,000 and $9,000, excluding personal income taxes. ae eg 


The updated budget costs, reported by the U.S. Labor Department's Bureau of Labor 


Statistics, reflect changes in prices between autumn 1973 and autumn 1974. 


The updated budget costs represent the costs of autumn °1974 prices of three hypo- 
thetical lists of goods and services that were specified in the mid-1960's to portray 
three relative standards of living--simply termed lower, intermediate and higher--for 
a retired couple. 

The cost of the lower budget is not intended to represent the income necessary 
for subsistence at the poverty level. 

The retired couple is defined as a husband, age 65 or over, and his wife. They 
are assumed to be self-supporting and living in an urban area; they are in reasonably 
good health and able to take care of themselves. Different qualities and quantities 
of goods and services are provided for at each level due to variation in meinen 
about the manner of living at each level. 

Between autumn 1973 and 1974, the total cost of the lower, intermediate, and 
higher budgets rose by 11.5, 11.0, and 11.1 percent, respectively. 

Whereas the large increases in total consumption costs from autumn 1972 to autumn 
1973 were due primarily to the large rise in food prices, the changes from autumn 1973 
to autumn 1974 were the result of substantial increases in all the components. 

The increase in food prices from autumn 1973 to autumn 1974 was not as great as 
the 20 percent increase of the year before, but it was still substantial--approximately 
13 percent at the lower Tevel and 10 percent at both the intermediate and higher levels. 
The greatest impact of the increase in food prices was felt at the lower level because 


food costs made up a greater proportion of the total cost of consumption at that level. 


(MORE ) 
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Housing costs rose at approximately the same rate--11 percent--for all three 


budget levels but had a greater impact at the higher level because a larger proportion 
of the total cost of consumption was accounted for by housing at that level. 

Transportation costs rose by 14.3, 14.1, and 15.7 percent for the lower, inter- 
mediate, and higher budgets, respectively. The higher budget contains the largest 
proportion of auto ownership. Costs for auto owners increased by between 11 and 22 
percent in the budget areas while costs for non-owners increased by no more than 12 
percent and even declined in some areas. 

The budget costs are updated annually and reflect autumn price levels. Because 
of the time required to compute the budget costs for three levels of living for each 
of the published areas at the required level of disaggregation, the Bureau of Labor 
Statistics is not able to provide estimates at current price levels. 

During the period from October 1974 to June 1975, the All Items Consumer Price 
Index for the U.S. rose 5.0 percent. The change in the total budget cost for a retired 
couple, however, differs from the change in the U.S. All Items CPI for at least two 
important reasons: (1) the expenditure weights used in the CPI are different from the 
hypothetical weights used in the budgets, and (2) treatment of homeowner costs is 
different. 

The sources of data, methods of calculation, and quantities of goods and services 
for all the components in the three budgets are described in detail in BLS Bulletin 
1570-6, “Three Budgets for a Retired Couple in Urban Areas of the United States, 1967- 
68." Copies may be obtained at a cost of $4.75 from the National Technical Information 
Service, U.S. Department of Commerce, Springfield, Virginia 22151. Supplements, with 
budgets for spring 1969-70, autumn 1971, 1972, and 1973, are available free of charge 


from BLS Regional Offices. 
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’ 


WASHINGTON -- New hires and quits rose while layoffs dropped sharply from May to 
June, according to preliminary figures reported by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Total accessions, which include new hires, recalls, and transfers from other 
establishments within the same company, declined from 37 to 36 per 1,000 workers in 
the May to June period after seasonal adjustment. This cease 30 per 1,000 
workers in December and 44 per 1,000 a year ago. 


New hires increased 2 per 1,000 workers to 20 per 1,000 workers in June. New 


hires were 15 per 1,000 workers early this year and 33 per 1,000 a year ago. The 


current movements in accessions and new hires suggest a considerable dropoff in recalls 


when compared with previous months in 1975. , 

Quits, which partially reflect worker assessment of job opportunities, rose from 
13 to 15 per 1,000 workers, seasonally adjusted, over the month. The current rate is 
still 11 per 1,000 workers below a year ago. 

Layoffs declined 5 per 1,000 workers to a June level of 20 per 1,000 workers, 


seasonally adjusted. This is 15 per 1,000 below the cyclical peak reached in January 


1975. Layoffs were 9 per 1,000 above those of June 1974. 


# # # 





Dear Consumer 


Thinking of Selling Your House? 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


There are five of you now, in a house you originally 
bought for three—and the place is bursting at the seams. 
Is this the time for you to buy a bigger house? 

Or maybe there are just two of you now, rattling 
around in a house that’s much too big because your chil- 
dren are all off on their own. Should you find a smaller 


place to live? 


One way or the other, you are seriously thinking of 
selling. But is this the right time? 


Before you decide, you will 
have to ask and answer many per- 
sonal questions. No one else can 
help vou with them. 

But vou can get help with 
the factual questions that affect 
your family budget. Here are a 
few of the basic economic ques- 
tions you should consider before 
you put vour house on the market: 

e Is the timing right as far 
as mortgage money is concerned? 

As a seller, you could be 
frustrated if you put your house 
on the market at a time when 
would-be buyers were having dif- 
ficulty getting loans. As you 
know, availability of money for 
home mortgages varies, depend- 
ing on the state of the economy, 
on bankers’ estimates and on var- 
ious government actions. 

To get a line on the current 
situation—whenever you consider 
selling—study the business and 
real estate news in your local 
newspaper and consult with real 
estate agents and with officials at 
banking institutions that make 
loans for home mortgages. 

e Should I consider finane- 
ing the mortgage myself? 

There are advantages to 
this, if you can afford it—that is, 
if you do not need the entire cash 
sum immediately. For instance, if 
you do sell your house on the basis 


of a long-term installment con- 
tract, you can defer paying taxes 
on the sale of your home. And 
yvou—not a financial institution— 
collect the interest on the install- 
ment payments. 

For more details on this 
point, check with your local or 
district Internal Revenue Service 
(IRS) office. Also ask them—if 
you are an older person—about 
tax breaks available to homeown- 
ers who are 65 years of age or 
older when they sell. 


e Should I put the house in 
the hands of a real estate agent or 
should I sell it myself? 

Since agents’ commissions 
range between 6 and 10 percent, 
you could save money if you do 
the homework necessary to sell a 
house. Check your local library 
for books on this topic and look for 
a local adult education course, if 
you have time. You will need an 
attorney to protect you on con- 
tractual arrangements. 

e If I use an agent, should 
I give one firm the exclusive right 
to sell the house, rather than 
agreeing to a multiple listing? 

There are pros and cons to 
exclusivity. Some agents claim 
that with an exclusive, they con- 
centrate all their efforts on the 
house. 


Other agents say that if 
you put your house on a multiple 
listing, it will be exposed to more 
potential buyers. 


One way or the other, no 
consumer should tie himself or 
herself up with an exclusive con- 
tract on a 4- or 5- or 6-month 
basis. Do it on a month-to-month 
basis only. 


el've heard that a 
homeowner may make less profit 
selling to a buyer who gets a Vet- 
erans Administration (VA) or 
Federal Housing Administration 
(FHA) mortgage. Why is this? 


Interest rates on VA and 
FHA mortgages are set by law at 
fixed rates that are usually lower 
than rates charged for conven- 
tional mortgages. 


To compensate for these 
lower VA and FHA interest 
rates, lending institutions charge 
special fees called “points.” Each 
point equals 1 percent of the loan; 
on a $30,000 loan, for instance, a 
point costs $300. 


However, under govern- 
ment regulations for VA and 
FHA mortgages, only one point 
can be charged to the buyer. 
The seller must pay the remain- 
ing points. With a charge of six 
points, the seller would pay 
five, and with a $30,000 
mortgage, the seller's five 
points would deduct $1,500 
from his profit on his house. 


Sellers can limit the 
number of points they will pay. 
Be sure your contract with the 
buyer states that you will not pay 
more than a certain number of 
points. 


If you have any questions 
about these mortgages, call the 
local office of the VA or the FHA; 
ask for home loan information. 
Each agency is listed in your 
phone directory under “U.S. 
Government.” 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Women's Bureau of the U.S. Department of Labor was created by Congress in 1920 
to formulate standards and policies to promote the welfare of wage-earning women, improve 
their working conditions, increase their efficiency, and advance their opportunities for 
profitable employment. 

# # # 


The National Labor Relations Act guarantees the right. of workers to organize and 


to bargain collectively with their employers, or to refrain from all such activity. 


# # # 
The Federal Coal Mine Health and Safety Act of. 1969 provides monthly cash payment 
to coal miners disabled by black lung disease--the common name for pneumoconiosis, a 
chronic lung disease caused by breathing dust in underground coal mines. 
# # # 
The Fair Labor Standards Act--administered by the U.S. Department of Labor--sets 
minimum wage, maximum hours, overtime pay, equal pay, and child labor standards for 


employment. 





